






































 

 
 
 
1 March 2023 
 
 
 
Kiwi sport 2022 
 
 
Kiwi sport is a government funding initiative to support student participation in organised sport.  In 
2022, Villa Maria College received total Kiwi sport funding of $19200 (excluding GST). 
 
The funding was allocated to assist in the resourcing of the Sports Director of which the college 
employs for a total of 37.5 hours per week, term time only. 
 
 
 
 
 
 
 
 

 
 
Donna Scarlett 
Executive Officer   
Villa Maria College  
Email:  dsc@villa.school.nz  
DDI: 03 3411490 
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Analysis reporting 

Analysis of Variance Reporting  

 

School Name:  Villa Maria College School Number:  0326 

 
Strategic Aim: 

 

 
To improve student, staff, whānau, iwi and community engagement. 

Annual Goals:  

 

 

Key Actions  
• Development of whakawhanaungatanga (building connections) throughout the College and wider community. 
• Maintain our role as kaitiakitanga of Corfe St.  
• Develop a sustainable model of fundraising to take the place of Mission Efforts to support Takuilau College in 

Tonga. 
• Further develop a Christian service ethos among the students.  

 
 

Target:  

 
Enable students and staff to build a Catholic community that lives the gospel values. Atawhai Mai Atawhai Atu – Mercy 
received, Mercy given. 

Baseline Data:  

 

 

 

• Students in 2021 were encouraged to sign up to various opportunities via the Chaplaincy Open Day and a range of 
other opportunities through the year. At the conclusion of 2021, the Service Assembly recognised over 3934 hours 
of service conducted by our student body and many more hours of additional service and personal giving outside the 
College.  

• Mission efforts continue to be under review as the College searches for a new model of raising funds. Planned 
events in 2021 were cancelled because of lockdown and new social distancing requirements. 

• By February 2022 there were 1,548 people subscribed to the College’s social media accounts. Activities such as 
Forming Faith Together (et.al) which strengthen community ties were prevented by Covid restrictions, as were many 
of the service and community events which usually see VMC develop a community identity. 

• In spite of Covid, the College entrenched relationships with Kai for the Community, 0800 Hungry, St Vincent de Paul 
Society, Ronald McDonald House and the MS and Parkinsons Charity. 

• Wellbeing@School data indicated the school connection with their culture and family needs further development. 
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Tātaritanga raraunga 

 

Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

Whakawhanaungatanga: 
The planned poster 
competition did not 
happen because of the 
restrictions for schools 
under Covid planning 
which affected 
programmes and 
planning.   

 
Service team were unable 
to explain work on the 
plan to focus on this at the 
start of the year.  

 
Retreats programmes did 
focus on promoting 
whakawhanaungatanga, 
and all were able to run.  
 
Forming Faith Together 
evenings replacement.  

 
 

Kaitiakitanga: 
This work continued with 
the maintenance of Corfe 
St. 
 
 
 
 

Ako groups did not run as usual through term 
one due to covid restrictions on mixing. Instead, 
a house year level structure was put in place.  
This had the perverse outcome of increasing 
student and staff connection to and focus on 
Ako groups when these returned in term 2.  
The focus was on whakawhanaungatanga 
through the retreat programme, prayers and 
assemblies.  
As speakers cancelled due to covid, we used 
in-house speakers to focus on this.   
While the service team were not able to 
promote the message externally, the team were 
organised with areas of focus and this proved 
very effective with great teamwork and good 
outcomes.  

 
As a replacement event, we ran evening Mass 
for Year 7&8, and for year 9 families. 

 
 
 

  All planned works were completed and we 
have built up resources to continue our 
partnership, with Drinkable Waters and Terra 
Nova.   

 
 
 
The College Fete was impacted with heavy rain. 
It proceeded, but undoubtedly was affected in 
terms of funds raised. 

We were focused on maintaining 
the health and wellbeing of 
individuals and our community, 
and this reduced opportunities for 
connecting and promoting 
Catholic worship and connection.   
Community realised the value of 
our whānau style structure and 
increased the focus on building 
support across the College.  As 
the year progressed we were 
able to find some alternative 
ways to respond to the 
challenges.   

 
 
These were well attended and 
gave a good opportunity to 
engage with these whanau.  

 
 
This was built into our RE 
programme, and students focus 
on service. Equipment for the 
work is in hand, building 
propagation area.  

 
 

Focus on the Fete as a 
community building day as well 
as fundraising event. Given the 
extra demands through the year, 

The Spiritus programme 
enabled us to plan for greater 
focus on Evangelisation, a big 
focus for our new Bishop. This 
is bringing us to focus on peer 
to peer ministry for 2023. Role 
of Chaplain expanded, 
permanent position and 
increased hours. 
Sacramental programme 
developed alongside revamp of 
Year 9 RE to meet demands. 
Connection with whānau, 
formation evenings. 

 
 
 

We will scheduled these 
Masses for 2023, as well as the 
return to FFT evenings.  

 
 

Corfe st, expansion with new 
equipment, and through 
learning in science classes.  

 
 
 
 

Continue to plan for a student 
work day for 2023.  
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Tātaritanga raraunga 

Mission Efforts  
As the organisation of a 
work day was not possible 
given the restrictions and 
difficulties faced in 2022, 
the College Fete became 
an opportunity to focus as 
House groups on our 
participation. 
 
Service opportunities 
offered to build student 
commitment to service.   

 
 
 
 
 
Worked effectively. Team functioned very well.  
SVA promoted but has not achieved hoped for 
outcomes.   Visible volunteers in the 
community.  
Stanmore Rd SVDP, Flourish OP Shop, Coin 
collections for Ronald McDONald, Easter 
Baskets, Kai for the community, International 
Childrens Day, Can Drive, Winter Woollies. 
Non-Uniform Days, Tongan appeal post 
cyclone. 

staff found this more demanding 
than expected.  

 
This was a difficult year to 
promote this. Increasing visibility 
was on track but a set back due 
to staff changes requiring a reset, 
and  disconnections from the FB 
page.  

 
 
 
 
  

 
 
 
 
Rebuild links with community 
groups, lost through covid.   

Planning for next year:  

Focus on peer to peer evangelisation.  Ministry training for students to involve them in supporting younger students in Encounter Days. 
Chaplains hours increased. Programme for Year 9 students altered to support students with less knowledge and connection to Catholic 
practices.  Sacramental programme built into our programmes to enable this to support students through this exploration of faith.  

Work on Corfe St continues and curriculum links to science programme. 

Work day and plan for increased service focus and opportunities.  
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Tātaritanga raraunga 

 

School 
Name:  Villa Maria College School Number:  0326 

 
Strategic 
Aim: 

To improve student, staff, whānau, iwi and community engagement. 
 

Annual 
Goals: 

 

Enhance the sense of belonging within the Villa Maria College Community 

• To enhance connections and relationships in the Villa Maria College community that promote engagement. 
• Enhance the sense of belonging within the College community. 
• Connection is promoted through the kaiako/ākonga relationship, including goal setting, Mātauranga Māori, tracking, and kaiako 

knowledge of who ākonga  are, in the wider context of College and home. 
• Foster a safe, inclusive, and restorative environment where students have the confidence to be themselves, are engaged with 

their learning and connected to the College. 
 

Target:  

 

 

  
• To enhance partnership, meaningful relationships and the spiritual, physical, social and mental well-being of the Villa Maria 

College community 
 

 
Baseline 
Data:  

 

 

 

  
Wellbeing@School identified positive culture generally.  Areas for attention across all levels and groups were School wide climate and 
practices and pro-social student culture and strategies with specific areas for focus ākonga voice, Kaiako interest in culture and family, 
students being treated fairly and inclusion and bystander behaviour.  For 2023 we will focus on further developing opportunities for 
student voice, and inclusion and upstander behaviour.   
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Analysis of Variance Reporting  

Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

We planned to do: 
Wellbeing@School identified 
positive culture generally.  Areas 
for attention across all levels and 
groups were School wide climate 
and practices and pro-social 
student culture and strategies with 
specific areas for focus ākonga 
voice, Kaiako interest in culture 
and family, students being treated 
fairly and inclusion and bystander 
behaviour.  For 2022 we will focus 
on further developing opportunities 
for student voice, and inclusion 
and upstander behaviour.   

 

 

Meet with parents and whānau of 
our Māori and Pasifika students to 
provide information and design 
initiatives with ākonga, parents 
and whānau to raise engagement 
and achievement. 

 

 
In the week prior to school starting, 
we were confronted with a 
scenario that required us to 
change our pastoral structures to 
limit mixing across age groups and 
learning groups.   
Students were organised into year 
level house groups across the 
College with staff, from the House 
as far as possible. The focus 
shifted for Term 1.  
Reverting to our normal groupings 
from T2, there was a lot of 
rebuilding relationships and the 
challenges of student and staff 
attendance due to Covid made the 
focus on relationships more 
difficult.  
 
In T2, we began meeting with 
whānau group and fono group to 
consult and dialogue.  With new 
staff in each role, there was 
building of connection to do 
through T2 and 3.   
 
We were not able to spend the 
time with staff on the data from 
this, given our focus for the first 
part of the year, and the workload 

 

To address the situation we were 
met with, we had to adjust our 
preferred systems.  The good thing 
was that it reminded everyone of 
the importance of our Ako groups, 
and when we returned to these 
groups, there was renewed focus 
and commitment by students and 
staff.   

 
The intended actions for 2022, 
remain relevant for 2023.  We will 
continue with the plan and 
continue to focus on relationship 
building and connection across the 
kura. 
 
We intend to pursue Professional 
Development in Restorative 
Practices with key staff.   
 
The increased level of pastorally 
high needs students will be 
addressed with new forms of ‘at 
risk register’ tracking and the work 
of the counselling team with 3 part 
time counsellors providing 
additional levels of care.   



  

Ministry of Education | Tātaritanga raraunga Page 6 

Tātaritanga raraunga 

Wellbeing@schools survey. This 
survey focuses on students in year 
7-13. Comparison of 2021 and 
2022 data.  

 

 

Professional Development in 
Restorative Practice for all staff. 

 
All Heads of House are familiar 
and confident in Restorative 
Practices for facilitating meetings. 
 

for staff in catching up missed 
time.   
 
We were not able to secure 
professional development in 
Restorative Practice in 2022. The 
Heads of House team built skills 
as there were 3 staff new to this 
role in the team, and a change half 
way through the year.  This meant 
the focus on supporting one 
another was critical.  

Planning for next year:  

Continued focus on building effective learning focused relationships with our students.  Building our cultural responsiveness and 
partnership with whānau.   
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Tātaritanga raraunga 

School Name:  Villa Maria College School Number:  0326 

 
Strategic Aim: To improve student, staff, whānau, iwi and community engagement.  

 
Annual Aim:  

 

 

 

To instigate resilience planning to ensure ongoing engagement of staff, rangatahi and our community in teaching and 
learning in the face of the challenges relating to the presence of COVID-19 in our community 

• To use a hybrid approach to enable the seamless engagement of staff and students in teaching and learning 
regardless of location or mode  

• To continue to develop where appropriate, and at an appropriate pace, on-going exploration of best practice in 
order to foster agency through deliberate acts of teaching and learning, role modelling and reflective practice  

• To monitor and evaluate teaching and learning processes and practices in order to determine, ‘where to next? 
 

Target:   
Provide a robust and future focussed academic programme, that engages all learners to strive for personal excellence. 
Developing a cohesive and holistic junior curriculum and investigating opportunities for cross curricular collaboration. 
Raising the currency and improving preparedness for external assessment.  
Ensuring student literacy and numeracy underpins teaching to prepare them for life-long learning and functioning. 
 

Baseline Data:  

 

 

 

Increase in students requiring support to complete assessments (extension, appeals and deadlines etc.) due to Covid 
and isolation 

Increase staff absences due to covid and isolation 
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Tātaritanga raraunga 

Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

Worked to be responsive to 
Covid and Omicron in our 
community and foster 
engagement of ākonga 

 Developed and refined our hybrid learning 
model in response to the changing circumstance 
 
Assessment policies were reviewed and refined 
and went through a variety of iterations 
 
Monitored student achievement and intervened 
to support students gaining the key targets, 
particularly with regard to Level 2, 3 and 
University entrance 
 
Hybrid approach to learning developed 
 
Ensured ākonga had access to devices 
 
Tried to provide opportunities for staff well-being 
 

Omicron posed significant 
issues for Kaiako and 
ākonga in our community. 
We worked to be proactive in 
our response 

Covid in our community is 
something we are living with 

 

Review our assessment 
practices and align these 
tighter with NZQA 
procedures 

 
Staff started to become familiar 
with Te Mataiaho and NCEA 
Matrix new standards 
 
Decision to drop NCEA Level 
One in 2024 was made 

This document was released later than planned 
by the Ministry and key curriculum areas are still 
waiting for theirs to be released (this mirrors 
delays in NCEA change programme as well). It 
is frustrating for staff but a reality of the current 
situation. 
 
A decision was made to integrate Lit/Num across 
all curriculum areas.  Staff began to look at 
where they could incorporate literacy and 
numeracy into their programmes. 
 
Continued with the RE pilot 

MOE has not provided 
documents in the timelines 
suggested. 

 

Timelines have been 
rewritten for key changes in 
the NCEA Change Package. 

 

TODs and Professional 
Learning time to increase 
familiarity with the new 
curriculum design. 

 

Piloting of the Lit/Num 
corequisites 

 

Continued engagement in 
RE pilots 
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Both of these reflect a 
nationwide response to 
Covid. 

Continued to review our Junior 
Curriculum 

Core Education carried out a Junior Curriculum 
Review and we worked to implement some of 
these changes. 
 
Two SLT members attended Flexibility in 
Secondary Learning COP and brought these 
ideas back to the kura. Application of Learning 
Conversations in HOF meetings and PAC as 
part of the PGC 
 
Pilotted cross curricular programmes in term 
Four 
 
Started the work on the Mercy Woman profile 
 
It was felt with Covid that further pushing of staff 
to develop AFL practices was a significant 
pressure on them 

Covid impacted on ability to 
engage in additional change 
as they were working to 
manage disruptions during 
covid, however staff 
continued to be open to new 
ideas. 
 
 
 
Difficult to find a clear focus 
and drive for the profile so 
this work has stalled 
 
PAC were only used by the 
HOFs/TICs and not rolled 
out further to minimise 
unnecessary change. Where 
possible the PACs focussed 
on AFL strategies. 
 

Continued work on the 
Junior Curriculum and NZC 
refresh 
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Worked to extend our cultural 
capital 
 
A number of staff involved in Te 
Ahu o Te Reo courses.  

A lot of our initiatives here were severely 
impacted by our inability to meet with whānau 
and/or to visit places around Ōtautahi/Banks 
Peninsula. 

Covid severely impacted us 
here. 

Cultural narrative to be 
developed 

 

 

HOF SLT noho to explore 

Planning for next year:  

Junior curriculum design formed by end of Term 3, 2023 
Increased familiarity with Te Mataiaho and the new matrix and standards 
Developed and designed a Year 11 programme for 2023 
Increased whānau and ākonga engagement and connections 
Raise cultural capital and work to integrate Mātauranga Māori 
Pilot Lit/Num Corequisites 

 

hool Name:   



Compliance with Education and Training Act 2020 requirements to be a good 
employer for the year ending 31 December 2023. 

The following questions address key aspects of compliance with a good employer 
policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

Health and Safety committee meets once a term to hear 
from staff any general health and safety issues.  Easy 
reporting of hazards, incidents and property issues 
enables proactive management of site.  Thorough 
investigation following incidents.  

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

Run EEO survey annually with staff employed. Focus on 
provision for any disabilities.  

We do not currently have an EEO programme, but this is 

something the Board has under consideration. 

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 

  

Our Special Character is the driving force for appointment 
of staff, ensuring all staff understand and commit to 
supporting our Catholic and Mercy charism. Then the 
range of experience and qualifications for roles, referee 
checking to ensure safety around children. All applicants 
are carefully considered and we seek to ensure a good 
range of backgrounds within the special character.  

How are you recognising, 

 The aims and 
aspirations of Maori,  

 The employment 
requirements of Maori, 
and  

 Greater involvement of 
Maori in the Education 
service? 

We take a team approach to working with our Māori 
rangatahi, and to support the work of our Kaiako Māori. 
Where needed, we seek support externally for suitably 
qualified people to work with us on appointment of 
suitably qualified kaiako Te Reo Māori.   

We lead with mihi, karakia, and waiata to begin and end 
the week together.  Regular karakia is observed, 
including karakia kai when we share kai.  All staff are 
undertaking PL to upskill in Mātauranga Māori to support 
this Kaupapa.  

How have you enhanced the 
abilities of individual 
employees? 

Access to Professional Learning opportunities both 
internally and externally.  Staff are able to identify areas 
for growth and seek further development in these areas 
which can be supported financially as well.  We support 
staff who apply for study leave and have had several 
successful applications in recent years.  These require us 
to timetable around the leave and support this time out of 
the kura to undertake their study.  Budget for further 
study to support those seeking additional qualifications.  

How are you recognising the 
employment requirements of 
women? 

We are a predominantly female environment which works 
to address the needs of women and ensure these are 
thought through with flexibility of working hours for 
childcare and responsive to the need for leave from time 
to time to address family matters – we manage a system 
to enable this to be accommodated within our staff team.   



How are you recognising the 
employment requirements of 
persons with disabilities? 

Key disabilities we have had identified on our staff 
include hearing and sight issues, and epilepsy. We work 
to provide appropriate aids to support those where they 
are identified and required.  We are proactive in ensuring 
this occurs, and have connected with external agencies 
to promote this.    

  

Good employer policies should include provisions for an Equal Employment Opportunities 
(EEO) programme/policy . The Ministry of Education monitors these policies: 

Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy?   x  

Has this policy or programme been made available to staff?    x 

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

   x 

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

   x 

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

 Regular 
survey 
of staff.  

 

Does your EEO programme/policy set priorities and objectives?    x 
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INDEPENDENT AUDITOR’S REPORT

TO THE READERS OF VILLA MARIA COLLEGE’S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

The Auditor-General is the auditor of Villa Maria College (the School). The Auditor-General has
appointed me, Warren Johnstone, using the staff and resources of BDO Christchurch, to carry out the
audit of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 3 to 17, that comprise the statement
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that
date, and the notes to the financial statements that include accounting policies and other
explanatory information.

In our opinion the financial statements of the School:

 present fairly, in all material respects:

o its financial position as at 31 December 2022; and

o its financial performance and cash flows for the year then ended; and

 comply with generally accepted accounting practice in New Zealand in accordance with Public
Sector Public Benefit Entity Standards Reduced Disclosure Regime.

Our audit was completed on 30 May 2023. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board
and our responsibilities relating to the financial statements, we comment on other information, and
we explain our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our
report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly
presented and that comply with generally accepted accounting practice in New Zealand.

The Board is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible on behalf of the School for assessing
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as
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applicable, matters related to going concern and using the going concern basis of accounting, unless
there is an intention to close or merge the School, or there is no realistic alternative but to do so.

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020,
arise from section 87 of the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

 We identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

 We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the School’s internal control.

 We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

 We conclude on the appropriateness of the use of the going concern basis of accounting by
the Board and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our auditor’s report. However, future
events or conditions may cause the School to cease to continue as a going concern.

 We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

 We assess the risk of material misstatement arising from the school payroll system, which
may still contain errors. As a result, we carried out procedures to minimise the risk of
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material errors arising from the system that, in our judgement, would likely influence
readers’ overall understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that
we identify during our audit.

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board is responsible for the other information. The other information comprises the Statement
of Responsibility, Members of the Board, Analysis of Variance, Kiwisport and the Statement of
Compliance with Employment Policy, but does not include the financial statements, and our auditor’s
report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit, or otherwise appears to be
materially misstated. If, based on our work, we conclude that there is a material misstatement of
this other information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Warren Johnstone,
BDO Christchurch
On behalf of the Auditor-General
Christchurch, New Zealand


